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8.2.5 - Does your university as a body have a
policy on guaranteeing equivalent rights of workers
when outsourcing activities to third parties? @

Policy created (yyyy) ©

2025

Ly 2018

ANUAALRUAMNEMFIFA:
1000 dnase

2025

O Tad
O Tai ot

ANUAALRUANUEMFIFA:
1000 dnase

2025

12du 2015

ANUAALTUAMUEMFIFA:
1000 dnuse

2025

e.g. 2018

Comments, max length: 1000
characters

2025

O Yes
O No

Comments, max length: 1000
characters

2025

e.g. 2015

Comments, max length: 1000
characters

2024

Ly 2018

ANMUAALAUAMNEMIFIFR:
1000 dnase

2024

1o

Lailad

ANMUAALAUAMNEMIFIFA:
1000 dnuse

2024

tdu 2015

ANMUAALAUAMNEMIFIFA:
1000 @nuse

2024

e.g. 2018

Comments, max length: 1000
characters

2024

Yes

No

Comments, max length: 1000
characters

2024

e.g. 2015

Comments, max length: 1000
characters



Policy reviewed (yyyy) ©

8.2.6 - Does your university as a body have a
policy on pay scale equity including a commitment
to measurement and elimination of gender pay

gaps? ©

Policy created (yyyy) @

Policy reviewed (yyyy) ©

8.2.7 - Does your university as a body
measure/track pay scale gender equity? @

8.2.8 - Does your university as a body have a
process for employees to appeal on employee

rights and/or pay? @

2025

e.g. 2018

Comments, max length: 1000
characters

2025

O Yes
O No

Comments, max length: 1000
characters

2025

e.g. 2015

Comments, max length: 1000
characters

2025

e.g. 2018

Comments, max length: 1000
characters

2025

O Yes
O No

Comments, max length: 1000
characters

2025

O Yes
O No

2024

e.g. 2018

Comments, max length: 1000
characters

2024

Yes

No

Comments, max length: 1000
characters

2024

e.g. 2015

Comments, max length: 1000
characters

2024

e.g. 2018

Comments, max length: 1000
characters

2024

Yes

No

Comments, max length: 1000
characters

2024

Yes

No



Comments, max length: 1000 Comments, max length: 1000
characters characters

8.2.9 - Does your university as a body recognise 2025 2024
labour rights (freedom of association & collective

bargaining) for all, including women & international

staff? @ O Yes Yes
O No No
Comments, max length: 1000 Comments, max length: 1000
characters characters

8.3 Expenditure per employee

8.3.1 - Number of employees @ 2025 2024
e.g. 9899 e.g. 9899
8.3.3 - Number of academic staff @ 2025 2024
e.g. 1345 e.g. 1345
8.3.2 - University expenditure @ 2025 2024
THB 2000( THB 2000(

8.4 Proportion of students taking work placements

8.4.1 - Number of students @ 2025 2024

e.g. 38999 e.g. 38999
8.4.2 - Number of students with work placements 2025 2024
for more than amonth @

e.g. 12 e.g. 12



8.5 Proportion of employees on secure contracts

8.5.1 - Number of employees @ 2025 2024
e.g. 9899 e.g. 9899
8.5.2 - Number of employees on contracts of over 2025 2024
24 months @
e.g. 345 e.g. 345
fiaunau
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